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The Lisle Woodridge Fire District:

The District was organized in 1944 and is located in the high technology
corridor of west suburban DuPage and Will Counties, approximately 30
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: @* approximately 30 square miles. The Li#leodridge Fire Protection District
ey IS consudc_ere@ a special cﬁstnct andsigpported primarily by the property
owners within its boundaries

Lisle Woodridgesirated asan ISO Class 1 fire district. The rating is awarded by the
Insurance Services Office. We have the distinction of being the highest rated fire district
inthe SYGANB VYIGA2Yy ® CKAA OflAaATAOFGAZY
premium.

The District has 21 full-time employees and provides to its residents a full range of
services. These services include fire suppressamlvanced life supporemergency
medical servicesCPR coursefor the public,fire prevention and public education by
request, fire risk analysis, underwater rescue and recovery, hazardous material
response, technical special rescue and community events. Services are prawaned f
five fire stations, two ladder trucks, four engines, four ambulances, an assortment
specializedinitsand administration vehicles utilideto supplement response needs.
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Our Fire District has five stations strategically placed throughout our response a(Bain Lisle and 2 in
Woodridge). We protect the Village of Lisle and 80% of the Village of Woodridge (primarily wes8®5), and
some of unincorporated areas of Dovems Grove, Glen Ellyn and Naperville in DuPage County. The Fire District
protects approximately 30 square miles and a population of approximately 70,000 residents.
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Mission Statement

Is to provide a variety services designed to protect the livepaomerty of those people
within the District from adverse effects of fires, sudden medical emergencies or
exposures to dangerous conditions caused by man or nature.

Our Mission

Our Vision

Our Vision

To be recognized by our community and employees as: A model of excellence in
providing fire protection, emergency medical services and related services; A District
dedicated to continuous improvement in every detail of the service we provide; A District
that fosters an environment of tolerance, trust and involvement; A District responsive to

iKS O2YYdzyAtieQa ySSRa yR 02y OSNyao

Our Guiding Principles
We believe: We exist to help people; In respect for all people; That people are our most

important asset; fiat continuous improvement is accomplished one step at a time; in
the responsible use of our resources.
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As the Fire Chief / Administrator, | am pleased to present the 2010
Annual Activities Report.

All of us at the LislVoodridge Fire Protection District, on behalf of the
Board of Trustees and the Board of Fire Commissioners, want to thank all
who read this document for their continued support of our mission. Our charge is to
provide the highest sked response in a time of need. We are ever challenged with the
task of improving upon the fire suppression, emergency medical and specialized rescue
that we provide.

2010 was another good year as we witnessed a decrease in all fire related calls for th
third consecutive year. Requests for Emergency Medical Services / Advanced Life
Support, however, continued to increase as it has over previous years.

Though 2010 was a very difficult year for many, we were able to provide for
improvement to the quality of life for residents and visitors while continuing our
delivery of a full complement of fire suppression, emergency medical and specialized
rescue serves.

This report chronicles the events of the past year. Our continued promise to those we
serve as a professional, wellepared Emergency Services Provider is made possible
0KNRdZAK GKS aStFftsSaa O2YYAUGYSyd 2adofduKS yI
accomplishments, and prouder of our people as we strive to make your District a better

and safer place to live, work, and recreate.

On behalf of our Officers, Firefighters, and Administrative Staff, thank you for the
privilege of serving.

Thamas K. Freeman
Fire Chief / Administrator
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Board of Trustees

The LisleNoodridge Fire Protection District (The District) operates under the lllinois
Compiled Statutes per the laws relating to Fire Protection Districts and the State Fire
Marshal. The Diact has a Board of Trustees form of government and is appointed by
the DuPage County Board Chairman. The Board is comprised of five members, which
include a President, Videresident SecretaryTreasurer and Trustee

Zachary H. Lawrence, President

hy oSKFfF 2F GKS SYyGANB . 2FNR 27F ¢ N
G2 GKFEy1l @e2dz F2NJ GdF1{Ay3 GKS GAYS (2
the LisleWoodridge Fire Protection District. It has been my great honor

and pleasure to serve on the BoavliTrustees for 19 years, the past 9 as

its President.

2010 was another great year for the LisMoodridge Fire Protection

District. So much has been accomplished through the dedication of our personnel. As
they continue to strive to provide the best s&re to our residents, my sincere thanks

goes to the men and women of the LidMoodridge Fire Protection District for an
outstanding performance again this year. We, the Board of Trustees, as policy makers of

the District, will continue to explore creaévalternatives so as to increase efficiency

while operating within our fiscal constraints.

Board of Fire Commissioners

Dennis J. Callan, Chairman

l'a [/ KFEANXYIY 2F GKS . 2FNR 2F CANB /2Y
had the pleasure of meetingll potential candidates for promotion and

can attest first hand to the caliber of the men and women who ultimately
GYlF1S GKS 3INIRSEP® hy o6SKFEEF 2F [/ 2YY)
Kelly, I would like to thank all members of the L-Mleodridge Fire Disct

for their continued effort and commitment toward excellence. They truly are the finest

and most dedicated firefighters in the nation.

Max Armstrong, Dennis Callan, Jack Kelly
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Department of Finance
Barb Beshears, Finance Director

The FireDistrict operates on a calendar fiscal ye&adanuary 1 through
December 31. The charts below reflect the revenues and expenditures
FT2NJ 6KS wnmn FA&OLE &SIk NO ¢CKS YI 2z
from local sources, such as property taxes, whiespnnel costs make

up the largest portion of the expenditures.

Revenue by Source

[0)
$1,490,288 8.20 $18,211 0.1%

$1,042,032 5.7%

$15,701,697
86.0%

B Property Taxes OCharges for Service: B Interest Income B Other

Salaries & Benefits include all employee wages, overtime, retirement benefits, and
medical insurance. Property and Professional services include consultants, legal and
accounting servicesbilling costs, dispatching and employee physicals, repairs and
maintenance to buildings, vehicles and equipment, property and liability insurance,
utilities, equipment/capital outlay as well as vehicle lease payments and fire protection
note payments for hilding construction. The other category consists of conferences
and meeting expenses, dues, postage, uniform repairs and clothing costs, as well as
transfers.

Expenditures by Type

$11’?)27%}((,) ? $118,536 0.7%
$905,477 5.3%
$14.229 009
83.3%

B Salaries & Benefits  OProperty & Professional Service BSupplies  BOther
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Certificate of
Achievement
for Excellence
in Financial
Reporting

Fresented to

Lisle-Woodridge Firc
Protection District, Illinois

For its Compretisnaive Aumal
Finaneial Report
for the Fiscal Year Ended
December 31, 2014

A Cortficaie of Achicvement for Excolleacs o Finsacial
Bapoming in pespeared Ty e Goorc ernent Fioaowes:s O e 2
Asspriation of the [Tnitzd States and Caneda io
mowernment nnia and piblie cooplooe reticsmet
Fyaioms wloas oo mpochiaands ancna] Dkarsial
repotic (CAFR A} 2ohicve the Lighest
standards L posemGIt accouating,
and Fioasicial eeprling.

Executive Ditactyr

2010
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Facilities Management
Dan AndersonBureau Chief

District Facilities Management is separated into two budgets budget categories; Station
Maintenance, which covers utilities, station supplies, equipment repair and

replacement, etc. and Facilities which covers capital improvements to the District

facilities. The District has a goal to become more energy efficient and as a means of
achieving this goal, each station has bega.
evaluated for efficiency improvements in areds
of HVAC and lighting. A number of efficiengy
projects have already been completed antbre [
to becompleted in 201.

2010 Capital Improvements:

9 Station 1¢ Landscape improvements to wes

side of building

Station 2¢ Replaced fence around patio

Station 3¢ Replaced two 80% efficient furnaces with two new 96% High Efficient

Furnaces

9 Station3 ¢ Replaced two old Air Conditioning units with new 13 SEER AC Units and
coils

9 Station 3¢ Replaced all first floor high wattage use fluorescent light fixtures with can
lights and CFL bulbs

9 Station 3¢ Replaced all four apparatus bay
floor doors, openes and safety mechanismsj..

9 Station 4¢ Replaced all four apparatus bay
floor doors, openers and safety mechanism

1 MaintenanceShop¢ Landscape
improvements to east side of building

T
T
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Vehicle Maintenance Division
Ben Brown, Mechanic 1

The Vehicle Maintenanc®ivision is comprised of 1 full time technician and 3 part time
technicians. The part time technicians also work as line personnel for the district and work in
maintenance on the morning following their respective shifts. This allows us to staff, when
needed, at the level of 2 full time technicians. All three technicians are certified by the
Emergency Vehicle Certification Commission (EVT) as well as the Institute for Automotive
Service Excellence (ASE) in various areas pertaining to their specific flevainmg and
gualifications. The Vehicle Maintenance Division is tasked with maintaining and repairing the
S5AaUNROGQAa RADGSNES FESSiG 2F OSKAOtSa |yR Sljdz
bi-annual inspections as required by NFPA 191tighgump, etc.). Some repairs to station
generators and communications equipment (radios, pagers, etc.) come through our division as
well.

In 2008 the Fleet Services Division was formed in order to assist local government agencies
(mainly police and firewith maintaining, repairing, and setting up their vehicles. 2010 saw an
increase of 15 percent for invoices written by the Fleet Services Division.

In 2010 we upheld a high level of service as well as following a comprehensive fleet
maintenance scheduldesigned and modified for our specific fleet. We also set up one new
OSKAOES G6KAOK gl & Llzi Ayid2 aSNX
vehicle (car 504). As many are aware when these vehicles

come from the dealership they have no lights, equipment, or
computers installed so it was a time consuming process

through which we are able to build a vehicle that best fit the

needs ofthe Battalion Chiefs.

In March of 2010 one of our technicians, Glenn Brown, retired
Battalion Chief Vehicle, Car 504 from the districtleaving a void in maintenance on Gold shift.
After some time we were able to hire Rodney Homerding who has progressed through training
and certification and has become a regular part of the team. We continue, as a team, to train

and acquire certificationthat help us to more effectively handle repair issues as they come up.

In 2011 we are scheduled to set up 2 new vehicles w
will come mostly prébuilt by Pierce but will require somé
installation and set up for use in our fleet. We will al
continue to perform with a high level of professionalis
and efficiency.

Truck 537, Station 3

Page
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Managementinformation Systems
Kris Dixon, MIS Specialist

The LWFD Information Technology network includes 11 Windmssd

servers, 51 desktop and notebow@orkstations, and 17 mobile data terminals
ba5¢Qav Ay Fff NBaLRyaS OSKAOf Sao ¢ K S
servers at Stations 1 and 2 by fiber through the LisMetl Consortium.

Wireless access is provided in the stations to allow conviecto the MDT computers.

Highlights in IT for 2010 included:
f ' LJANY RSR GKS RA&AaOGNROGUQA 2FFAOS adzAiS FTNRY
1 Replaced vehicle radio modems (VRM) in response vehicles with cellular data cards.
This provided fastesr Y R Y2 NB | OOdzN> 6S O2YYdzyAOF GA2Yy 27F
CAD system.
1 Implemented a VPN connection system with the computers in the medic units. This
eliminated the need to print reports at the hospitals and allows the medic units to go
back into sevice sooner after a hospital run
T ¢KS n @SIFN SljdALIYSYy(d NROGFGA2Y LYy ¢6la O2)
replacement of obsolete desktop equipment with the replacement of 8 workstations.
The four frontline Toughbook computers in the medinits were also replaced after a 7
year lifespan.
Began to deploy Windows 7 on district desktops.
Routine technical support for fire and administrative personnel was provided by phone,
e-mail, and onsite work.

= =

It is anticipated that 2011 will also be a dyuyear with continuing upgrades of desktop
hardware and additional Windows 7 deployments. Other plans include replacement of the
RA & G NXwu$ Sbitware,\arid Jpossible replacement of aging switching equipment within the
stations.
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2010 Hiring, Prootions and Retirements
Jeff Burk
Deputy Chief Operations

The year brought the retirement dfvo veteran fire personnel.Deputy
Chief Burkwas hired in 199 and completed just over thirty years with
the LWFD.Deputy Chief Burkserved many yearss a paramedic,
Company Officerand Battalion Chief.

Glenn Brown
Firefighter First Class

Hired in 1986 and completed over 30 years of service. Firefighter 1
Brown contributed to the EMS Division as a paramedic preceptor for 15
years. He also contributed tihe District as a paftime mechanic until

his retirement.

Elaine Dutkiewicz
Receptionist

The Fire District experiencedhe death of Receptionist Elaine
Dutkiewicz. Elainevas hired in 1993 and servendth the Districtfor 17
years.

First Clas®romotions

The following personnel have been promoted to the rank of Firemedic 1. All personnel
are firefighters andparamedics with the Fire District serving for 3 years. They hold the
certificationof Firefighter Il and Fire Apparatus Engingeough the Office of the State
Fire Marshal.

Brian HuegelFiremedic 1
Josh TurenFiremedic 1
Scott WezalisFiremedic 1
Eric FitzpatrickFiremedic 1

Page
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New Hires

Matthew Mieszala,
Firemedidl

Firemedic Il Mieszala was hired in May. He Iteen assigned t&lackShift Firemedic
Il Mieszala comes to the District with previous work experience from Oak Brook Fire
Department.

Hiring Ceremony for Probationary Firemedic || Matt Mieszale

Karen Mulacek,
Administrative Secretary

Karen washired in Septembeb YFENBYyQa | RRA (theBMS Rilling A S &

generated by the emergency ambulance servicdsaren comes to the District with
previous Administrative Secretary experience.

Page
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Black Shift
Keith Stegman, Battalion Chief

L  Osay dadugh about the dedication that the members have to serve
the residents of the fire District. | have watched the members perform
time and time again with true professionalism and caring. We have been
accountable to our credoDuty, Pride, Tradition OurDuty is protect
others and each other, we takeride in our abilities, and we honor oufradition of
service.

| and the other officers recognized that, as a shift, we needed to test ourselves so we
could identify opportunities to improve and buildbon our strengths. We did so this
year by taking advantage of training opportunities when they presented themselves and
we worked hard to create our own opportunities. Black shift did a considerable amount
of work out at a donated training house creagitraining props, adjusting the floor plan,
and creating outlines and scenarios for all shifts to use. Numerous realistic and
challenging drills have been conducted for both single and multiple companies.

Training and professionalism were evident wheéncame time to perform in real
circumstances. Whether it was a single or multi family structure fire, vehicle extrication,
or a person who was trapped, Black Shift members went to work automatically. They
knew what needed to be accomplished; they undecst the priorities at hand and took
action. The greatest evidence of good training and professional behavior is that no
major injuries occurred as a result of emergency incidents. | was proud to watch this
and proud to support their efforts.

2010wasnd @A GK2dzi OKIffSyasSa G2 2dz2NJ 2NHI yAT I
different. We will meet these challenges head on by continuing to build on our
strengths and taking advantage of opportunities to learn and improve. Communication,
collaboration,and teamwork will be key to our success. On Black Shift we do the right

thing and lead the way.

Page
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Red Shift
Jim Bateman, Battalion Chief

The Officers and Firefighters of Red Shift continue to perform at the high
standard which makes me proud to wonkth them. On occasion | catch
myself watching the crews work on calls and realizing how good they
are, which in turn makes my job so much easier. The dmyge we
saw this year was Firezdic Scott Wezalis becoming a Firemedic First Class.
Congratulaibns Scott.

Once again training is a larger part of the daily work that is done. With the specialty
training including Dive, Technical Rescue and HAZMAT, we still slip in firefighting and
emergency medical training as well.

It looks like there could benany changes for us in 2011. Retirements and promotions
are on the horizon but with changes come new opportunities.

Page
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Gold Shift
Dave Kruzil, Battalion Chief

Once again it has been a privilege to lead and support the members of this
great shift. It has been 6 years since | was assigned the position of Battalion
Chief and began my work with Gold Shift in January, 2006. We all have
learned a great deal from eachther since that time and in 2010 we
continued to challenge ourselves and meet the expectations of the Fire District and the
community we serve.

Our members remain active in all levels of the fire service including the specialty teams,
with emphasis inraining and education. Our goals that we had identified and established
consisted of officer training and development for our First Class Firefighter/Firemedics as
well as out of rank mentoring for our company officers.

We continued to place a prioritpn Preincident building surveys also known as Quick
Access Preplans which included a higher level of learning and understanding concerning
Target Hazards throughout our fire district. We also participated in National Incident
Management and Incident Comma Training and continue to apply the systematic
strategic and tactical approach to all of our incidents.

We embraced the 16 Life Safety Initiatives, Everyone Goes Home Standards and identified
specific initiatives that remained our focus as identifieddoy officer core and applied in
our shift values.

We are all very fortunate to have the best that the fire service has to offer on Gold Shift and
would be remiss not to acknowledge all the members who come to work every day with the
number one goal to & ready to respond and meet all of the expectations our community
depends on during these ever changing times.

As we look ahead to the challenges before us we will continue to be supportive and strive
for excellence. We will continue to maintain a goadid relationship with everyone we
work with and for those who we serve and protect. It has been a privilege to serve and
support the most important asset we have, which is and always remain to be our personnel
on our shift.

Page
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Battalion Chief

Black Shift
Keith Stegman

Red Shift
Jim Bateman

2010

Gold Shift
Dave Kruzil

Captain Mark Liptrot Jay Caron Ken Swanson
Jeff Johnson Tom Schultz Jeff Toepper

Lieutenant Doug Mulford Carl Deleo Terry madden
Rudy Chmelik Kevin Togami Pat Reynolds
Larry Hahn Ed Crews Tim Capua
Bob Spickerman Dave Johnsen Dave Zinther
Jeff Pierson Geoff Gaebel Jim Niesel

Firefighter/Firemedic |  Joe Pawlisz Rodney Homerding Fred Mitchell
Steve Watkins John Call Dave Fazio

Chris Bradley
Luke Peterson
JimSlater
JohnMoll

Joe Barnes
Chris Murphy
Becky Brenn
CarlTrippett
Joe Plencner
Kent Farris
Jim Kensel
Jake Saylor
Wade Portner
Tim Thome
Annette Zapp
Eric Tomaskovic
Brian Fitzgerald
Paul Sherrod
Josh Turen
Bob Haltom
Scott Rubo
Vic Jakobsons
Kevin Geldean

Matt Schebo
Dan DeCraene
Austin Gieser
Scott Wezalis
Scott Gray

Larry Munch
Carl Sitarz
Marty Thompson
Cliff May

Andy Detolve
Tony James

Tim Griffin

Joe Malczyk
Jason Simon
Jim Floback
Anthony Langford
Karl Schmidt
Dave Kowkski
Mike Egan
Randy Miller
Kirk Barry

John Kleronomos
Doug Campbell

Lee Schoenhofen
James Weaver
Bill Kelly

Mike Grosche
Mike Rohlicek
Jay Richardson
Coleman Ranahan
Kevin Crean
Ed White

Tim Broniewicz
Bob Till

Steve Demas
Brian Sleigher
Karl Fitzloff
Pete Olson

Jim Haefner
Kevin Sieert
Steve Mast
Joe Lissman
Eric Fitzpatrick
Andy Orth
Mitch Czech
Brian Huegel

Firemedic Il Neil Berkowitz Josh Meseth Nick Croucher
Matt Mieszala Jim Loehman
Day Shift EMS Coordinator Training Officer Fire Prevention

Doug Skotnicki

Steve Jansen

Specialist
Chris Hull

17
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Training & Safety Division
Scott Spinazola, Bureau Chief

The Division of Trainin
and Safety is comprise(
of 2 full time personnel
that are responsible for training alj§s
members of the LislVoodridge Fire
District. 2010 brought another year ¢
mandatory fire suppression training
including the topics of driver perator
training, self contained breathinge
apparatus training, live fire training, rig
to know, water systems, preplans, a
the list goes on. Along with thg .
mandatory fire Suppression training Engine 511 relaying water to Truck 537

many members of the Fire District are required to keep upgh level of proficiency in
areas such as hazardous materials, technical rescue, and underwater rescue and
recovery. The members of the hazardous materials and technical rescue teams were
called upon for a validation and deployment drill that was hostéédhe lllinois Fire
Service Institute in Champaign. The deployment was a 4aajtievent that tested each

team and individual under hazardous conditions on the vary skills they train on each and
every shift.

In 2010the Training Divisions from Lisle
Woodridge Fire District, Bolingbrook Fire
Department, Downers Grove Fire
Department and  Naperville  Fire
Departments continued to jointly provide
monthly combined training in the
disciplines of fire suppression, technical
rescue, hazardous materials, and
underwater rescue and recovery. This
schedule provides an opportunity for the
MABAS Division 16 members to train

al .1 { mc CNI}AyAy3 together on a regular monthly schedule.
This opportunity to train together has allowed each member of MAB&ABave a better
operational understanding of each departments standard operating guidelines,
communication procedures and policies. Each department provided manpower and
equipment to the combined training sessions.

Page
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The Training and Safety Division caonBd to assist many members of the Lisle

Woodridge Fire District with their professional development and higher education
efforts. Many members of the District attended classes hosted by the lllinois Fire Chiefs

Educational Foundation. The LiSloodridge Fire District has 80 certified to the level of

Fire Officer I, 39 Fire Officer Il and 10 Fire Officer Ill. 3 members attended classes that
were hosted at the National Fire Academy in Emmetsburg, Maryland. Education and

training was a very important cgmonent to the members of the LisMoodridge Fire
District and will continue to be in the future.

The Training and Safety Division for the Li
Woodridge Fire District will continue to striv,
for excellence in education and training
2011. But most imprtantly we continue to
operate safety for the health and welfare @
each and every member of the Lisl
Woodridge Fire District.

Mutual Aid Fire Training Under Live Fire
Conditionsg Naperville Training Tower

Engine 551 Mutual Aid Fire Training Under Live
Fire Conditions; Naperville Training Tower

High rise Operations Train

Page
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Technical Rescue
Steve Jansen, Technical Rescue Team Coordinator

The Technical Rescue Team (TRT) was formed in January 1991, to safely
and successfully mitigateescues involving special emergency situations.
These situations include rescues from above or below grade, confined
spaces, trenches and structural collapses. The Team addresses the
District's need for specialized skills and equipment necessary toardrtfie challenges
presented by these types of rescues.

The Lisle Woodridge TRT is a member of C.A.R.T. (Combined Agency Response Team)
and MABAS (Mutual Aid Box Alarm System) 16 Technical Rescue Teams. C.A.R.T.
consists of approximately sixfive fire departments that share resources of technical

rescue personnel and equipment. CART
G{Af OSNJ ¢SIYeé Aa O2YLN
Grove, LislaVoodridge and Tybtate
Departments / Districts. MABAS 16 is
comprised of Downers Grove, Lisle
Woodridge, Naperville ra recently
Bolingbrook.

The Team continued its training schedule

covering all four disciplines of technical

rescue; Rope, Confined Space, Trench
Mutual Aid Trench Rescue Training and Structural Collapse Rescue. Each

discipline is addressed throughotite year during monthly training sessions held over

three shift days. These training sessions included all day quarterly training. These

A0Syl N 2a |ftf2¢ GKS ¢SIFY G2 G4Sad FyR K2yS

e S

The introduction of Batigbrook into the
MABAS 16 family has enhanced the numkl
of Technicians and equipment immediate
F gL AftrFofS F2NJ I Ol f
2dzZNA AaRAQUAZ2Y&a&D 2 f
participated in several drills which wigs
improve our efficiency aa MABAS Divisio
Team.

Outside training played a role in th
increased efﬁCienCy and effectiveness of the Mutual Aid Trench Rescue Trainigg=quipment Cache

Page
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Team. The lllinois Terrorism Task Force (ITTF) has funded numerous classes that our TRT
personnel have attended, which allowed them to enhance their individual abilities as
technical rescuers.

In year 2011 the Team will continue to train on all four disciplines; rope, confined space,
trench and structural collapse rescue. Members will be ableontinue their education
utilizing ITTF grant money, reducing the Teams financial impact on the District and
residents. This will ensure a high level of preparedness of the Technical Rescue Team
and better protection for those we serve.

Page
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HazardoudMaterials Team
Mike Egan, HAZMAT Team Coordinator

The Lisle Woodridge Fire District Hazardous Materials Response Team is
charged with providing technician (advanced) and operational (basic)
level skills ahazardousmaterial incidents. The current team osists of

20 technicians and is housed out of LWFD Station Two. The team is in the
process of consolidating its training, resources and personnel wittHh&MATieams

from Neperville and Dowers GroveMABAS Division 16 team proviservices within

their respective jurisdictions as well as throughout the state as provided by our MABAS
agreements.

The team is equipped and trained to perform definitive identification, monitoring,
isolation and mitigation at all incidents we respond to. The potential for hazardous
material incidents exists as a-Jpyoduct of our current geopolitical environment as wel
as a byproduct of our modern industrious society.

Given the number of interstates, truck routes,
highways, railroads, and pipelines the potential for
an incident is always present. On the average,
literally hundreds of tons of haza@ous materials are
transported through our district daily. Additionally
the reality of Weapons of Mass Destruction {WMD}
necessitates that our team is prepared to respond to
terrorist events.

Foam evolutions

Page
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Under Water Rescue and Recovery Team
Rudy Chmelik, URR€am Coordinator

The Lisle Woodridge Underwater Rescue and Recovery Team continues
to be on the cutting edge of Dive / Rescue training and technology. The
LWFD URRT is part of the Mutual Aid Box Alarm System (MABAS)
Division 16 Water Rescue Team which @mpasses all disciplines of
water and ice rescue. The MABAS 16 WRT responded to several inciderit6.in 20

members. Wehave receival a ®ctor scan sonar syste
with a federal grant through MABAS. This tool would all$pw

The team currently has 20 highly trained water
rescuetechnicians all of which are certified by
Dive Rescue International or by Emergency
Response Diving International. The team will
be hosting the full spectrum of training for
firefighters this summer starting with open
water scuba diving classes and culating
with Emergency Response Diving International
Certification.

We will remain progressive and continue to
seek new and better ways to perform our task in 20We will continue to be vigilant
regarding the safety and security of all of our members aadsistently improve our
skills as individuals and as a team.

Page
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Emergency Medical Servic&svision
Dan Anderson, Bureau Chief

The Division of Emergency Medical Services (EMS) is comprised of two
full time personnel. The EMS Division is respondittemeeting the
staffing, reporting, continuing education, and equipment requirements
set forth by the lllinois Department of Public Health and the Edward
Hospital Emergency Medical Services System.

2010 brought another busy year with 4,124 EMS reporiadgpeompleted. Every report
created goes through a Quality Assurance and Quality Improvement process before
being forwarded.

The EMS Division also continued its

. Treated, Care Transferre
guest to have an entirely paperless
patient care reporting system
Printing patient care ngorts at the
hospitals has been a major issu
with  printer connections and
failures as well as a large amount of

paper  consumption. New

Refusal

No Patients Founc
Dead on Arrival | 32
Citizen Assist @ 139
Change of Quartersl 36
Cancelled Disregard | 24

BLS Transpor

e

909

Toughbook computers for patien
care reporting were purchased an
placed into service with built in

ALS Transpori 2,0
Other F 27

D5

0

500 1,000 1,500 2,000 2,500

wireless cards whit enable the
units to be connect to our server a
all times as well as the purchase and installation of a Fax Se@ace these two

components were in place, patient care reports are electronically sent to the hospitals.

The EMS Division continues t@ la Community Training
Center for the American Heart Association offering CPR and
AED training to the public through onsite classes or monthly
scheduled classes held at the District. In addition to the
public CPR education, the EMS Division instructsfetysa
and first aid program entitled FRIEND to over 900 Junior
High School students during the school year.
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The EMS Division is also responsible for Ambulance
Billing in the District. After each report goes through
the QA/QI process it is forwarded foilling. In 2010
there were 3,037 billing accounts generated. In
September of 2010, the EMS Division added Karen
Mulacek, Administrative Secretary whose primary
responsibility is Ambulance Billing among other
administrative duties.

The EMS Division anipates more challenges in 2011 as updates to the patient care
reporting, required data submission and Medicare rules will need to be addressed.

Page

25



Annual Report

2010

Fire Prevention Bureau
Jim French, Bureau Chief

The Fire PreventioBureau provided the citizens and businesses of our
community with premier fire prevention and life safety activities once
again in 2010. Through utilization of code enforcement and inspection
processes, the division completed more than 4,700 inspectiohdew
reviewing plans and commenting on over 400 proposed construction submittals and
evacuation plans. In addition, there were 35 comprehensive fire investigations
performed by Certified Fire Investigators.

In 2010 the Fire Prevention Bureau relinquishtib@ responsibility of scheduling the
Public Education portion of the division to the-daty Battalion Chief; along with our
Shift Personnel, we made contact with an estimated 26,000 people in 2010 while
conducting and participating in fire drills, presations and special events. The Fire
Prevention Bureau also initiated a Fire Alarm Radio Network in 2010 which provides
local businesses and mufimily users with a connection to a reliable means of
monitoring that ensures the best dispatch time possiliteus decreasing the potential
damage or injuries created by an emergency.

These activities are made possible by the collaborative efforts set forth by the
Administration through the Fire Prevention Bureau Chief, the-Huolle Inspector, the
PartTime Irspectors, and the Senior Volunteers with the assistance of Shift Personnel.
Utilization of the aforementioned resources definitely attributes to the educational
opportunities for fire and life safety, this will continue to be essential as the fire distric
strives toward an educated fire and injury free community.

In 2011 the Fire Prevention Bureau will continue to support the citizens, local
businesses, administration and our shift personnel through proactive prevention efforts.
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Wellness & Fitness
Luke Peterson, Firemedic 1

2010 began with fitness evaluations. The evaluation process started with
body composition testing at Benedictine University. Benedictine
University has continued to provide valuable assistance to our
wellness/fitness division. ey also performed 2 VO2 Max tests on
members of the district. This is a more invasive test that provides the individual with
their actual max heart rate and a true resting metabolism. These are 2 critical
components to implementing a weight loss or exsecprogram.

In the spring of 2010, the wellness/fitness division proposed a weight loss competition
to the members of the district. A large number of individuals expressed interest in
participating in this competition. As a result, a 3 month weight tsslenge ensued.
This competition proved to be a success with a total of over 200 pounds being lost by
members of the district that participated. We also had 5 members that lost over 20
pounds each. The competition also benefitted many members of theaiby helping

them develop a sustainable workout routine.

We made a few equipment purchases in 2010. Rubber Hex Dumbbells were purchased
for each station because the old ones were becoming unsafe for continued use. A
hyperextension bench was purchaséat St. 1. This piece of equipment isolates the
muscles of the lower back, which are often times the muscles injured by firefighters.
Finally, TRX Suspension straps were purchased for each station. These straps are a great
complement to our weight trainigp equipment. They are useful for a variety of different
exercises and provide a great total body workout. We are very fortunate to have a wide
variety of exercise equipment. All of this equipment was maintained and inspected in
2010 according to the manu@ald dzZNBE ND& NBO2YYSYRI A2y a o
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Honor Guard
Vic Jakobsons, Firefighter 1

The Lisle Woodridge Fire District Honor Guard is the Districts ceremonial
unit whose primary function is to honor, to cherish, to remember and to
support our fallen firefighters and their families in the event of a line of

duty death. Additionally, the Haw Guard provides a ceremonial
function for the Fire District supporting events within the District, such as Memorial Day,
Independence Day and Veterans Day remembrances. We also participate in District
events such as promotional and awards ceremoniesraeients, flag presentations, the

Iy y dzl € {AfTSYyd tIFINIYRS YR 20KSNJ FdzyOliA2ya
colors in local civic events.

After meeting the Associated Fire Fighte
2 ¥ LEtAY2Aa 04! CC
members of the LislVoodridge Fire
District Honor Guard are eligible t
become members of the state wide AFJS
Honor Guard. Members are on call fq
activations throughout the State of Illinoi
in the tragic case of a line of duty death @ifs
an AFFI member. The LisMoodridge
Hona Guard participates annually at the

lllinois Fire Fighter Memorial and the Medal of Honor ceremony in Springfield IL. The
members of the Lisle Woodridge Honor Guard travel to attend the International
Association of Firefighters Fallen Firefighters mewalaservice in Colorado Springs, CO.

All members that participate in Colorado Springs are designated as IAFF Honor Guard
members.

The Lisle Woodridge Honor Guard provides its own training, as well as receiving formal
training every month with the AFFI &gsed Honor Guard district. Every year the
members of the Lisle Woodridge Honor Guard attend the annual AFFI Honor Guard
convention in which new members are inducted into the state Honor Guard. At
convention members are provided training, resources aner @ll knowledge that with

help a local Department in the event they are activated.
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Responses by Emergency Unit

Emergency Vehicle Fire EMS Total
Battalion Chief 1214
Medic 510 303 1058 1361
Medic 520 355 929 1284
Medic 530 91 397 488
Medic 550 376 1194 1570
Engine 511 812 806 1618
Engine 521 596 766 1362
Engine 541 793 435 1228
Engine 551 821 884 1705
Truck 517 817 126 943
Truck 537 633 386 1019
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2010 Automatic/ Mutual Aid by Department

Department Auto/Mutual Aid Given  Auto/Mutual Aid Received
Addison 1 0
Bolingbrook 10 10
Darien Woodridge 38 16
Downers Grove 134 110
Glen Ellyn 5 2
Lemont 0 4
Lockport 2 0
Lombard 31 40
Naperville 91 74
Oak Brook 0 5
Romeoville 4 0
Tri-State 17 1
Warrenville 3 2
Wheaton 35 46
Winfield 0 1
Westmont 4 2
York Center 1 0
Total Calls 376 313
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